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Abstract

Purpose: Leaders use the indicators of spirituality in the organization or group to provide internal motivation for the
external motivation of their employees. Spiritual and value-based leaders deepen the duties and activities of followers in
the organization or group by relating them to their deep inner values. This study aimed to investigate the relationship
between the dimensions of spiritual leadership and the job motivation of Shahrekord education staff.

Methodology: The statistical population comprised 335 education staff members in Shahrekord city in 1398-99, se-
lected as a sample using the classification method due to the sample size. The research utilized two standard question-
naires: Herbert's job motivation questionnaire and a modified version of Fry's spiritual leadership questionnaire [17].
Findings: A significant correlation exists between the seven aspects of spiritual leadership (vision, selfless love, faith in
work, meaningfulness in work, organizational membership) and the job motivation of educational staff. However, there
is no correlation between the other two aspects of spiritual leadership—organizational commitment and performance
feedback—and employee motivation. Increased application of meaningful leadership components within the educa-
tional organization's environment, alongside decisions, procedutes, policies, and missions formulated and implemented
in alignment with spiritual leadership dimensions, leads to higher levels of job motivation among employees within this
educational institution.

Originality/Value: Managers, experts, and researchers can use the results of this research.
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Figure 1- The conceptual model of the research.
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Table 1- Frequency distribution of the sample group based on gender.
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Table 2- Correlation matrix of the relationship between organizational perspective and
internal motivation of employees.
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Table 3- Correlation matrix of the relationship between love for altruism and job motivation of
education workers in Shahrekord.
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Table 4- Correlation matrix of the relationship between faith in work and internal motivation of
Shahrekord education staff.
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Table 5- Correlation matrix of the relationship between meaningfulness at work and job
motivation of Shahrekord education and training staff.
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Table 6- Correlation matrix of the relationship between organizational membership and job
motivation of Shahrekord education staff.
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