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Abstract

Purpose: The current research was conducted with the aim of investigating the relationship between strategic human resource man-
agement and organizational performance with the mediating role of managerial ability and entrepreneurial orientation.

Methodology: This research is a survey regarding the data collection method. The research method is a description of the correlation type,
and the statistical population of the study includes all the employees of the General Veterinary Department of Hamedan province in 2016,
numbering 150 people according to Cochran's formula, the statistical sample size is approximately equal to 98 people who were selected by
simple random sampling. A structural equation modelling approach and path analysis method with SPLS software were used to analyze the
research data.

Findings: The results of the confirmatory factor analysis test and the measurement of factor loadings showed that the strategic
human resource management vatiable accounted for 74% of organizational performance changes, strategic human resource manage-
ment accounted for 67% of managerial capability changes, and strategic human resource management accounted for 57% of It explains
changes in entrepreneurial focus. Also, managerial ability explains 58% of organizational performance changes, and entrepreneurial ori-
entation explains 48% of organizational performance changes. Finally, organizational performance is 63% due to changes in financial
performance and 52% due to changes in employee performance. Also, with the test of significant Z coefficients (t values), it was found
that the coefficient related to all paths, including the paths of strategic management of human resources to managerial ability (5.469),
strategic management of human resources to entreprencurial orientation (4.748), strategic management of resources Humanity to orga-
nizational performance (7.387), managerial ability to organizational performance (5.294) and entrepreneurial orientation to organiza-
tional performance (6.374) are more than 1.96, indicating the significance of these paths and the appropriateness of the structural
model.

Originality/Value: The present study indicates that the strategic management of human resources directly has a more significant im-
pact on organizational performance (compared to the variables of managerial ability and entrepreneurial orientation). The results
showed that financial performance has a more significant effect on organizational performance.

Keywords: Strategic management of human resources, Management capability, Entrepreneurial orientation, Organizational
performance, Path analysis.
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Figure 1- Conceptual model of the relationship between strategic management of human resources and
performance with the mediating role of managerial capability (Zehir et al., 2016)
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Figure 2- Conceptual model of the relationship between strategic human resource management and performance
with the mediating role of entrepreneurial orientation (Zehir et al., 2016).
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Yéu

Y
R
)

<o

YYA-YOV ia=ip 4\"'\}:{[;‘: &Y a)Lo..iv X 0)9> “_éL_JwJ‘— 6‘.&3}3&‘);6);‘33



(ke Sl (Sznls IS o)1 randlan 3 50) 5Ly LIS oy somn 5 S piks Sodil il 2B L Slal 5 Shas Sl s S350l o ko 56 ey

. "¢¢ . &s) _‘ﬂ

Dl Gl 3D T e £ 51 RRs% S5l Glios 25 63008 £ 3 (s (SRS Slis n SRR Cnl 03 Gels s
é&ﬂb&s”b\ uLS)\SA\:lS&Aj}: 340 wb) L;l'w Cf)\ st cUSJAj}; uﬁj)él.wo}v e .Ju:al.vg;e (ML.:M);
OLSHS gl 5 b (Slaoliiun y jslate oy dilodls Ol eslor 33Las (5,54 sad 050 4 48 Aited VYAV Jlu 53 (s il

48,8 0,6 SPLS 8l 5 b s oo s 5l g (sloosls oo Cogom ol s slman 5 s inyse ool
6}0] 4909 g dxol> -F

Syt SEAs3 ol A oa 510+ 31 6 48 AL s Oloked il Kol S esl3] HUSHS alS Jalts g5 (s T ansl
(B3 s s onl 6 S Wged s el 0315 13 ramien )50 WAV i g 53 |y sy 00 alis Conios 035 oabais
5 AL il L8 (T w50 31l ek S5 e b sillae ol ol ealisal 31,558 Jgo b 51 503 e e (Sl 3 ol o0l

e

Sledb| 6)sié)f °9'ﬁ'*i’ -0

Jas o IUas (505 8 w0 Laaslipbly 5 ale SV ( SLeSb) GLacSSl (5 2l (Slacalir cShlke 5 sl 4y anl o 5 (glasliulis
a4 b ke sl et s Slidss 1 jia s sbesls (655158 Cogom s LS Ll 5 w1y eenlio 5 ks 59 00
Sasls S o5 sleesls Laaslilw 5 LS))TC"’,' 3o 33,5 o0 OLSHS ey 5o baaeliin SER el dolilow Sikweslal 5
Waosls Jolowt 5l rssy ol dbe romion 5 o 6l 1235l plosil 15ale 5 s Lnesls Jodos sy 55 s 5 0 (S3lnd o 5
o) 3 el ine oy dbaily 5l ol Jie ae il G a8 e g 53 oAb dals eslinad (65l SNl Jdke oy 4
5 (ol odaline) (3580 (s oo o Jalsy oy 6l bT e (ol b SNslae oLdde 358 oo ealitul bs,
S8l e a8 ol (i3 3 (g5l ST (gl Lo S slae _pbdde 505 ol 4 6l (ol sdalis) AT (gla pazo
03 Gl Geb 3 S o S5 plesen LT a3l S L b G oo b 5 5) (5015l o 5 (5B usle Jolo)
G Gk 35 YN TOLea 5 5 S a8 agl baesls b 1 gl SLI b 35 1 o3 sl b 15 oo o) Kun sy
Jeoss S odds ool ol a5 b ol 53 (55155 i s 3lasge sbresls 5ad 09 S o 9o baaslibin w55 b s
a3 )50 glaesls (655135 g s il 0ly s 3l ool b 5 958 0 ol (5 S eoms 4 pluB] Laosls
5 o shatets (ol ol (61ISUS LA Gog o b a8 gl dans ol lon iaws 33 3) K520 iin g aolidion s 2 48 A o3lil
S ke asliliny 1p3 iwd 5 Conds bl 5 SMwans lins iy cmir Blond 5l (LT wped Sliasiin pas et
QLSS 5 JW) bl s Shas aslidinsp Jlgen & Jalls (Y V1) gLl 5 oy Il hng s 3l o Atene Sl bt S5 351 2
3 80es Jlsr ¥ 5 o5 Shas i T4 OS5 W) ol ol 55 Jales (Y1) gllSan 5 a5 sl sy 3l g eiees
Sl S Sy ygoms aslidiny i T Jol (Y VD) LIS 5 o) 53 (Ras3 ) g Atems o e Sl sl (OLSHIS
(k3 55 (8 Aol ) Sl (6815 (8 Ao Sn ) ool Jole Sl Jals (Y V1) 0o 5 omy pss g3, ) T

Wl 0 3Ll ol St g3 (slaanio b (g0l yskiteny by o Jlges VO

5’5*8%%%23%%&“ 3 Kafashpour et al.



(g Sl yd (103l b gl sLoassl -#
ole (sl i g gl ole s -5 )

il g o 5 Y it (580310l (SLadbe S 5B ol 03 (s ot e oo 9 Sl 3 (g g Sl 0 0 0B 31551 U3
450 Gl Jale Jdod Lo IS ol 45 555 go 03551 i 5 a ke 53l (6 ,Sepldil (sladis aslsl 53 10 1358 Lol oliebsl
05 S iie (s bS5 oy (810 48 ol (LT Sla S5y 5 sl 3 (S sl Jule Lo .ol 4 5 O ysen Ul
ol |l ke o F Kl (6,831l e Sl 5 555 g0 03,1 1S & (Y 1300) 0k edalivn (sla is 5 (ool oons 45 (5L Jsle)

s e olis |y Jele sk ol b el en 4 il Jule Lo Jolss S-PLS e s

SH1
. D718 | MC1 || MC2 || MC3 || MC4 || MCS || MCE |

0682
0539 074 : 0.839 6,743 0864

| FP1 ” FP2 ” FP3 FP4 FPS FP&

0816, 0826 075

0819 0.E73 0649

e
o

-
in

H

un

5] 5] (5] (%]
I I I
£ w (=]

(%]
I
(1]

SH7

SH8

SHS

0.7 0526 ST ] b&35 o7sz \0.638 NOT4E  N\DBIT Dg2E Q764 DES3 D571

0.795

&
o
5

| EC4 || ECS || EQG ” EO7 ” EOCS || ECS || EQ10 ” EO11 ” EOC12 || EO13 | EC14 || EOQ1S |
hole o)L ol o -F IS0
Figure 4- Coefficients of factor loads.
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Table 1- Coefficients of factor loadings.
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Table 2- Values of composite reliability criteria, Cronbach's alpha and average variance extracted.
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Table 3- Factor loadings of the indicators of the research constructs to check the divergent validity with position
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