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Abstract

Purpose: The entrepreneut's exit is an important decision during the entrepreneurial process. The
exit is part of the entrepreneurial process and significantly impacts the business ecosystem and the
economy. The study of the entrepreneurial process is incomplete without examining the exit phe-
nomenon. In this research, we intend to achieve a more accurate understanding of this phenomenon
by analyzing the entreprencurial exit during the six stages of growth. Prioritizing the reasons for exit
for the business and social entrepreneur will contribute to a more accurate understanding of this
area.

Methodology: The research sample consisted of experts and entrepreneurs gathered through snow-
ball sampling. We used repeated-measures methods to rank the reasons for exit reasons.
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Findings: After reviewing the opinions of experts and entrepreneurs, it was found that the impor-
tance of exit reasons in both types of business and social entrepreneurs changes during the different
stages of business growth. On the other hand, the reasons for exit from the entrepreneur's viewpoint
are not necessarily related, so the importance of exit causes from the perspective of the individual
and social entrepreneur is different. Still, they are identical from the perspective of business and so-
cial enterprise.

Originality/Value: This study uses the method of measuring duplicate measures to rank the rea-
sons for the departure of Iranian entreprencurs (at the commercial and social level) during different
stages of business growth. The study indicates that the exit causes differ in various stages and cannot
be included in the list for all businesses regardless of their growth stage.

Keywords: Entreprencurs exit, Business growth stages, Social entrepreneur, Business
entrepreneut.
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Table 1- Reasons for exit the perspective of researchers.
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Table 2- Reasons for exit the perspective of researchers.
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Figure 1- Research model.
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Table 4 - Results of analysis of business and social entrepreneur exit data from an individual perspective.
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Table 5 - Rank of reasons for leaving the business and social entrepreneur from an individual perspective.

AL S 602 e 3l n Bl 2 g5 BYs Coglyl s S
OMles (60,8 gFlpwl &Sl oSl pasl J¥s el S
sloz>! ¥ ¥ ) ) i 5 Js!
&, A A 0 \ ¥ 2
sl ¥ ¥ 0 \ i 4 £9d
$)lzs e f 0 ) Y 5
slos>] 0 ¥ ¥ \ i 2 g
& bs 1 ¥ 2 ) 1 b
sloz>! \ 0 ¥ ) ¥ 2 s
LS Y ¥ 0 ) ¥ 5
sloz>! 0 Y ¥ ) ¥ 2 pESY
S f Y e \ o v
sl ¥ ¥ 0 \ ) 2 iy
$)lzs e f 0 | 5 \




Zaslsl LI SseanS Gal8 it olpe Job 1o satd LY 5 SLes opSl aiile LYo F Jgusr isllae
22U S Conle 4 4255 b ()l (2o B o Lol rensl elaizt 0 BLIS 50 60,8 L 5l 5,5 sl s
Glosls bl 5 8 Jguz ,0 izmed 3,00 (1B 3L 29,5 50 5 o5l g dwlys cuS aile LYo
b Jguzr Gellas el o 051 (60,3 Sl 5l ()l 5 plotizl L o5 bYo 51 Soym oglsl F Jgur
AL o el it elaizl 5 (6,026 ol 3L15 2o )5 LY slaciaslsl o 1o Ebles 5 oated LYo 035
e 5 )5S Comlo LIS @ i (ol 9525 o (6 VL Caglgl welyd S ot g oy ol 0 (520
uJ)BT)lS Cj):;- u.»?.'j‘ U")}T o)b.@ AAT)Q g,w.S J.Jo IA) Jju\a d“L u.u-?be&b o] ulj!)s diu.\.n_s é}l.uo Sg>g

el el

8yt 5l sletzl g 6,1 0 B s sleosls il il -F Jgaz
Table 6- Results of analysis of commercial and social entrepreneur exit data from the perspective of the company.
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Table 7- Ranking the reasons for leaving the business and social entrepreneur from the perspective of the company.

Q:?)-g)ls S &850 Hlane L:i)éT)lS zom BYo Coggl 5 Jolhe

(:.L;a o, Slec o s oo
sloz>! \ ¥ i i Js!
s, \ Y Y ¥
slozx! \ A\ Y t pgd
s, \ Y Y ¥
slozx! ¥ Y A1 \ Pow
clezzl ¥ Y Y \ eolez
clezzl ¥ Y Y \ P
s, ¥ Y Y \
clezzl ¥ A1 Y \ RO
s, ¥ Y Y \

S S Az =0

Sglitie 3,509, 98 (6,10 5 elozal 2o 8L .01 mels cilideo slul 3,58 156 oS conl saelp 2o 8llS
BLaLE sloo S, 5l nSore b (slesl lagilly @) Jbis & (slasal (3l s (20 BLE 5o
S5 il 5o el (355 B B2y 51 o dges S JLis 4 )5 5oL 5 el (6 5l 5 oM il
S Aolie 5 2050 (5,025 5 (elozzl AL 0)byo mgy5 s Bl b slapls i 5 (S
2 azg b ogd e oz e bl 5 Bgcs (8L Ll 4 jzie & Coul e Sz il 295 285
93 gy ol 30 2095 S £ 9.050 cl slasl ol 03V (2o SIS s sST (59, 2 O 52536 9 29,5 oot
B s Jolye jo BYs (ol abaslsds @95 Cuglgl g D98 o0 ol (2575 5 (60,8 Jslse 4 5 g5 Jelge

08,518 w90 ) SgcnS

bisa Jolpe 50 503 Yo 4 (3L 5l zgy5 )l AL e ams e lis o slaesls ()
poonci )5S oo B sl Sl 50 sl (0 LIS Laseds slacaglsl 5 ) Bgeans Ll )—‘-’L’ o, SseeS
oanas Yo il 50 o o 3T g el 1 3L SVLes 5 (60,8 ¥ 03l asile elge 15U Cod g,
Bl g By Cpdony 4 425 b S gnS 0 dd B oo Jolio (o SEb Jolpe o Lol 10,5 0 95 4
)18 1) BanS 5l zor> 4 e sl 6Vl Cuglsl (ladSd 5 99w S pas wiile (LY w092y
g el (o phain) graz Sl 86 o it S8 e 5l (650285 AL 5 g LYo Suglsl ogMlay
59 odwliiwods lis 4 axgi b .o)1s 29,5 A peeal [0 soee (i B 5cnS 5 il ol 50 o0 Layl )
pom B ol Uolie 5o 1 05)ls (658 (A5 69,8 SiaS 5 0318 (cope 25 )BgenS Ll 25,8 S1a35] g )5
JIo el zo oS 0y 5 Oloj ;38 Lol el 15,55 50 (65WL Caglsl 5l aboo 4 (s S5 enS 0)
Soslsl shlo ,Bgeans o) oo Jsbo 5o j5 0t (s 5 (gu e LY Grizmed .l 110555 50 (6 S Caglsl
219,952 E 9, Sl (YL Cagdsl il i 5 ey alo e )0 (0nS 9 (e DMK A5 (5 5oy 9B 0 (6 i
ol S i sl L 4 s s 55 5 eyt 3,5 S lyige IS oty i

el ()l (IS e Ol 5 o (53,8 Yo alawlss 5,5



2 s e 4 el (60,3 Blaal 5 0S5l (0 BLIS 03 Cogll e el o AL 50 S0 (s ]
31898 sla il g Ol /pazed J¥o 105Kl wile (63,190 (69,8 Sl 5l zgy> hYs gaaaglsl
w5 it Jolpe Jsb 5o wienl Y5 cnl 136 Cot o SIS L 29,5 & el 5 951,955 (VU Cuglyl
Al oglslh jo Jlo vgus S jslineds 5,5 (rizeed Cunl lo)55 5 ol Zoglsl 510580 o lsen s i,
alie 5851 elozzl (8L jo oSph WVs @ zgy5 o)l I8 elaiz] B g5 pased LYo
5 g Sl Sy & 5 el (392 wmly S 4 (g (0l S 55 1S (0 S95m )5 B

ol (2558 e 5l gy 50 (295 6 xS e

955 S (0 505 Dl S5 51 SIS g5 BYS gy 50 45 28,5 a0 Sl
S 29 S preal )0 (s LB HBgnnS LSS adgl Blaal (rizan 0,10 052y (catd (6,5 peal
Spmte G o Sl Sy 9, g0S bl ) Sgnns 5l 29,5 (sl (3558 (68 oonati y0 Lol 315 (698 ,ave

3,10 Z 95 (65 poenadl 5

&lw

Abetti, P. A. (2001). Accelerated growth: helping companies get and stay on the fast track. International journal
of manufacturing technology and management, 3(1-2), 15-30.

Aldrich, H. (1997). The entrepreneurial process: economic growth, men, women, and minorities. small business
economics, 11, 395-398.

Autio, E., & Acs, Z. J. (2007). Individual and country-level determinants of growth aspiration in new
ventures. Frontiers of entrepreneurship research, 27(19), 1-12.

Blake, R. R., Avis, W. E., & Mouton, J. S. (1966). Corporate darwinism houston. Gulf Publications

Cardon, M. S., Zietsma, C., Saparito, P., Matherne, B. P., & Davis, C. (2005). A tale of passion: new insights
into entrepreneurship from a parenthood metaphor. Journal of business venturing, 20(1), 23-45.

Cope, J. (2011). Entrepreneurial learning from failure: an interpretative phenomenological analysis. Journal of
business venturing, 26(6), 604-623.

Cumming, D. (2008). Contracts and exits in venture capital finance. The review of financial studies, 21(5), 1947-
1982,

Decker, C., & Mellewigt, T. (2007). Thirty years after Michael E. Porter: what do we know about business
exit?. Academy of management perspectives, 21(2), 41-55.

DeTienne, D. R. (2010). Entrepreneurial exit as a critical component of the entrepreneurial process: theoretical
development. Journal of business venturing, 25(2), 203-215.

DeTienne, D. R., & Wennberg, K. (2015). Research handbook of entrepreneurial exit. Edward Elgar Publishing.
DeTienne, D. R., & Wennberg, K. (2013). Small business exit: review of past research, theoretical considerations
and suggestions for future research. Forthcoming chapter in" Small businesses in a global economy: creating
and managing successful organizations"(edited by S. Newbert). Westport, CT: Praeger.

Greiner, L. (1972). Evolution and revolution as organizations grow. Harvard business review, 50, 37-46.
Headd, B. (2003). Redefining business success: distinguishing between closure and failure. Small business
economics, 21(1), 51-61.

Kazanjian, R. K. (1983). The organizational evolution of high technology ventures: the impact of stage of growth
on the nature of structure and planning process (Doctoral dissertation, Wharton School of Business
Administration). Retrieved from https://elibrary.ru/item.asp?id=7398543

Kimberly, J.R. & Miles, R.H. (1980). The organizational life cycle. San Francisco, CA: Jossey-Bass

Kunkel, S. W. (2001). Toward a typology of entrepreneurial activities. Academy of entrepreneurship
journal, 7(1), 75-90.

Lichtenstein, B. B., & Plowman, D. A. (2009). The leadership of emergence: a complex systems leadership theory
of emergence at successive organizational levels. Leadership quarterly, 20, 617-630.

Churchill, N. C., & Lewis, V. L. (1983). The five stages of small business growth. Harvard business
review, 61(3), 30-50.

Salter, M. S. (1968). Stages of corporate development: implications for management control (Doctoral
dissertation, Harvard University). Retrieved from https://www.worldcat.org/oclc/79146185/editions

Schary, M. A. (1991). The probability of exit. The RAND journal of economics, 22(3), 339-353.

Scott, M., & Bruce, R. (1987). Five stages of growth in small business. Long range planning, 20(3), 45-52.
Shane, S., & Venkataraman, S. (2000). The promise of entrepreneurship as a field of research. Academy of
management review, 25(1), 217-226.

1:2}

wFles glbo,ly g gl oy e

VY


https://link.springer.com/journal/11187
https://link.springer.com/journal/11187

(b

et elho bl g 51y s 00

VYW

Sy 0y Jolpe 0 55 w5l 0 8L z g5 BV sacaglyl

Stam, E., Thurik, R., & Van der Zwan, P. (2010). Entrepreneurial exit in real and imagined markets. Industrial
and corporate change, 19(4), 1109-1139.

Strotmann, H. (2007). Entrepreneurial survival. Small business economics, 28(1), 87-104.

Tam, S., Lee, W. B., & Chung, W. W. (2001). Growth of a small manufacturing enterprise and critical factors for
success. International journal of manufacturing technology and management, 3(4-5), 444-455.

Ucbasaran, D., Shepherd, D. A., Lockett, A., & Lyon, S. J. (2013). Life after business failure: the process and
consequences of business failure for entrepreneurs. Journal of management, 39(1), 163-202.

Wennberg, K., Wiklund, J., DeTienne, D. R., & Cardon, M. S. (2010). Reconceptualizing entrepreneurial exit:
Divergent exit routes and their drivers. Journal of business venturing, 25(4), 361-375.

Wennberg, K., Wiklund, J., Hellerstedt, K., & Nordqvist, M. (2011). Implications of intra-family and external
ownership transfer of family firms: short-term and long-term performance differences. Strategic entrepreneurship
journal, 5(4), 352-372.

Westhead, P., Ucbasaran, D., Wright, M., & Binks, M. (2005). Novice, serial and portfolio entrepreneur behaviour
and contributions. Small business economics, 25(2), 109-132.

Licensee Innovation Management and Opetrational Strategeis. This article is
an open access article distributed under the terms and conditions of the

Creative Commons Attribution (CC BY) license

(http://creativecommons.org/licenses/by/4.0/).



